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PREAMBLE 
WHEREAS, the Youngstown Education Association, hereinafter 
referred to as the "YEA", an affiliate of the Ohio Education 
Assooiation and the National Education Association, and the Board 
of Education of the Youngstown City school District, hereinafter 
referred to as the "Board", following extended and deliberate 
good faith negotiation with respect to salaries, hours, working 
conditions, and other matters of concern, have reached certain 
understandings which the parties desire to confirm in this 
Agreement, it is hereby agreed as follows: 
ARTICLE I RECOGNITION 
1.01 statement of Recognition 
The Yea shall be the exclusive and sole negotiating 
representative for the bargaining unit of employees defined in 
Section 1.02 below as employed or hereafter employed by the 
Board. 
1.02 Bargaining Unit Defined* 
The bargaining unit of employees represented by YEA 
shall be defined as follows. The parties intend that the unit 
description be the same as existed before this Agreement. 
INCLUSIONS: All professional certificated personnel 
employed by the Board including Classroom Teachers, Counselors, 
Librarians, Psychologists, visiting Teachers, Home school 
Visitors, LD/BD Tutors, speech and Hearing Therapists, Mobility 
Instructors, Physical Therapist Specialists, Occupational 
Therapists, and curriculum Specialists. 
EXCLUSIONS: All administrative and supervisory 
personnel employed by the Board including, but not limited to, 
Superintendent, Assistant Superintendent, Directors, Principals, 
Assistant Principals, Supervisors, Coordinators, Teachers on 
Special Assignment, Substitute Teachers; Treasurer; non-
certificated and non-instructional personnel not listed under 
INCLUSIONS above. 
*During negotiations for this contract, the parties 
each introduced proposals to clarify the inclusions and 
exclusions without changing the existing bargaining unit. By way 
of that clarification, the parties acknowledge that registered 
nurses are now, and have been, part of the bargaining unit 
described by the term "all professional certificated personnel." 
Furthermore, by way of clarification, the parties acknowledge 
that part-time hourly vocational education teachers, part-time 
hourly adult basic education teachers, part-time neglected and 
delinquent teachers, and part-time community-based literacy 
teachers are not bargaining unit positions and the Board 
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Seniority for part-time employees who render 
sarvica during the seven and one-half (7 %) hour 
day shall be determined by totaling the number of 
hours worked during the school year and dividing 
such total number of hours first by seven and one-
half (7%), than by one hundred eighty-three (183). 
(a) Exclusions 
Sarvica rendered beyond the school year or 
beyond the school day will not be counted 
toward seniority. 
(b) Breaking of seniority 
(1) A layoff and time spend on disability 
retirement, or any Board-approved leave 
of absence, shall be included for 
seniority; and shall be calculated in 
accordance with K-2(b)(2), below, 
however, an employee's seniority shall 
be broken upon resignation, permanent 
retirement, or discharge in accordance 
with the provisions of section 6.041 of 
this Agreement. 
(2) An employee who leaves the bargaining 
unit for any position with the Board for 
three (3) years or less from the date 
the employee accepts the non-bargaining 
position shall return to the bargaining 
unit with the seniority the employee had 
at the time the employee accepted the 
non-bargaining unit position. If the 
employee returns to the bargaining unit 
after three (3) years from the date of 
acceptance of the non-bargaining unit 
position, the employee's seniority shall 
be zero. 
(c) Breaking of Seniority Ties 
In the event that two (2) or more employees 
in the same area of certification share the 
same seniority by first day worked, they 
shall be placed on the seniority list in 
accordance with the date of the Board meeting 
at which the Board acted upon their most 
recent continuous employment. If a tie still 
exists, the employees who share the same 
seniority date shall participate in a coin 
toss, or, if more than two (2) employees are 
tied, in a drawing of lots, in the presence 
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The employer shall recall an appropriate certified 
employee from the Recall list to fill the position 
temporarily vacated by the T.S.A. only for the 
period of time the T.S.A. accepts assignment to 
the administrative position. If there is no 
Recall list or if there is no one on the Recall 
list with certification appropriate to the 
position or for vhom such temporary certification 
can be obtained in accordance with law, the 
employer may fill the position with a substitute 
teacher. 
If an administrative position exists which is 
anticipated to exist for less than thirty (30) 
days in a school year, it may be filled by a 
bargaining unit employee for not more than thirty 
(30) days and the employee shall remain a 
bargaining unit employee during this assignment 
and shall be returned to the employee's prior 
position with no loss of seniority or other 
benefits of the bargaining unit. 
ARTICLE II NEGOTIATIONS PROCEDURE 
2.01 initiating Meetings 
Upon written notice by either party to the other not 
earlier than ninety (90) days nor less than sixty (60) days prior 
to the expiration date of this Agreement, negotiation of a 
successor agreement shall commence. The parties shall meet 
within ten (10) days of the date of such written notice. 
However, if petitions for a representation election have been 
filed within the prescribed window period prior to the expiration 
of the Agreement, the beginning date of negotiations shall be 
deferred until after the election in which the bargaining 
representative is chosen. Should the election process delay the 
normal initiation of negotiations as determined herein, then the 
Board and the elected bargaining representative shall meet to 
begin negotiations within five (5) workdays after the 
certification of election results. 
2.02 Submission of Issues 
The parties shall agree to a deadline for the 
submission of proposals which shall be within fifteen (15) days 
of the first session, unless extended by mutual agreement. 
2.03 Negotiating Team 
2.031 Neither party shall have any control over the 
selection of the negotiating representatives of 
the other party, nor shall the number of such 
representatives exceed eight (8) for either party. 
Except for the spokespersons, members of both 
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considered as finally agreed upon unless and until 
agreement is reached upon all items being 
negotiated. 
2.072 Ratification 
When an agreement is reached, it shall then be 
made in writing and submitted for ratification to 
the YEA and then to the Board. When approved by 
both parties, it shall be entered into the 
official minutes of the Board. Upon ratification 
by both parties, two (2) copies of the final 
agreement shall be assigned by designated 
representatives of both parties. The Board and 
the Yea each shall retain one (l) of the signed 
copies. 
2.073 Term of Agreement 
During the term of this Agreement, negotiations 
will not be reopened for the purpose of modifying 
the Agreement in any way unless provided for in 
the Agreement or unless agreed to by both parties. 
2.074 Employee Rights 
The Board agrees not to negotiate with any 
individual, group, or organization purporting to 
represent employees, other than the YEA. 
2.08 Disagreement 
2.081 Mediation 
At any time during negotiations and prior to the 
expiration of this Agreement, impasse may be 
declared by either party, at which time a joint 
request shall be made to the Federal Mediation and 
conciliation Service to provide a mediator to 
assist the parties in reaching an agreement. 
Mediation shall begin as soon as the mediator can 
be available to the parties and shall continue 
until the expiration of this Agreement and, if the 
parties mutually agree, may continue thereafter. 
2.082 Costs of Mediation 
Each party shall bear its own costs incident to 
mediation and they shall share equally any direct 
costs charged by the mediation service, if any. 
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Should a dispute arise over whether or not bargaining 
is required, the dispute shall be submitted to final and binding 
expedited arbitration under rules of the American Arbitration 
Association. The status quo shall be maintained pending the 
outcome of expedited arbitration. 
This Section shall not apply to any matters specified 
by the terms of this Agreement. such terms may not be modified 
without prior written agreement of the parties. 
ARTICLE III RIGHTS OF THE PARTIES 
3.01 Management Rights 
The Board retains the sole right to manage the 
operation of the schools as described in ORC 4117.08(C). 
3.02 YEA Rights 
3.021 Exclusive Rights 
The YEA shall have the sole and exclusive rights 
to: 
A. Process grievances under this contract. 
B. Represent employees and conduct the business 
of the YEA incident and necessary thereto. 
C. Payroll deduction of dues, EPAC 
contributions, and fair share fees in 
accordance with the following procedure. 
1. Upon written assignment authorization of 
the employee on forms provided by the 
YEA, the Board shall make the authorized 
deduction in equal amounts from each 
paycheck of the employee beginning with 
the third paycheck received during each 
school year and continuing through the 
paycheck received for the first payroll 
period ending in June of each year. YEA 
shall present such authorization other 
Board Treasurer no later than ten (10) 
days prior to the issuance of the 
paycheck from which the first deduction 
is to occur. Such authorization shall 
continue in effect from year to year 
unless revoked by the employee before 
August 31 on a form provided by YEA. A 
copy of such revocation shall be 
provided both to the Board and to YEA. 
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President of YEA President's designee during 
the conference period or lunch period. 
Use, on school premises, upon notice to the 
immediate supervisor, school equipment, 
including typewriters, photocopying machines, 
audio-visual equipment, word processing 
equipment, and similar equipment, at all 
reasonable times during school hours, for 
employees at that school when such items are 
not otherwise in school use and provided that 
YEA be required to pay the reasonable cost of 
any consumable Board materials used in 
conjunction therewith. 
Present brief announcements regarding 
official YEA business during faculty/staff 
meetings or, consistent with individual work 
location procedures determined by the 
immediate supervisor, by use of any public 
address/intercom system available at each 
work location. 
Continue to be provided a copy of the full 
agenda, all supporting public documents for 
each agenda item, and minutes of each Board 
meeting, the same as that then provided to 
Board members for that respective meeting. 
Such information shall be provided to YEA on 
the same date it is provided to Board 
members. 
YEA shall be provided a current bargaining 
unit roster, upon request, up to four (4) 
times annually. Such roster shall include 
the following information about each 
bargaining unit member, listed alphabetically 
by the member's name; home address, home 
telephone number, work location, job 
assignment, and Social Security number. 
Upon request of YEA, an employee elected to a 
full-time OEA or NEA office will be granted 
an unpaid leave of absence to serve for the 
term of such office. 
The YEA shall be provided with two (2) copies 
of all Board policies, rules, regulations and 
procedures and any subsequent amendments as 
they occur. 
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any claim or liability from any source 
and arising from the above described 
arrangement, and shall pay any judgment 
and reasonable attorney fees connected 
therewith provided that YEA approves the 
attorney to defend the Board and that 
such approval will not be unreasonably 
withheld. 
C. The President of the YEA may conduct YEA 
business on school premises while classes are 
in session with the approval of the 
Superintendent. At any time other than the 
aforementioned, the President of the YEA may 
conduct YEA business with the approval of the 
principal when classes are not in session. 
D. The President on such leave shall retain the 
full rights to which he/she would have been 
entitled had he/she continued it the 
performance of his/her duties in the District 
during the period of such leave and will be 
returned to the same assignment held prior to 
such leave. If the same position does not 
exist, he/she shall be assigned by seniority 
in accordance with Section 6.074 A. 
E. If assignment to another position is 
necessary, he/she shall be notified prior to 
June l. 
3.024 Fair Share Fee 
Any employee who is not a Yea member shall pay to 
the YEA a fair share fee as a condition of 
employment and in an amount equal to, but not to 
exceed, annual total affiliated dues paid by 
members of the YEA, but subject to the internal 
rebate procedure required by law. 
3.0241 Method of Payment 
The Board shall deduct the fair share fee 
from the paychecks of an employee who is not 
a member of the YEA. The deduction shall be 
in accordance with the relevant procedures 
specified in Section 3.021 C. of this 
Agreement. The deduction shall commence with 
the first paycheck issued after January 15 of 
each year unless the Board Treasurer receives 
written notice from YEA that a different date 
is legally required or that such employee has 
elected another method of payment. If the 
employee defaults in such other method of 
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to apply (except due to a court order) 
or misapplies the fair share fee 
contract provision. 
3.025 YEA Business Leave 
A. Upon written authorization to the 
Superintendent by the YEA President, an 
employee shall be granted leave with pay and 
without loss of other leave for the purpose 
of attending Representative Assemblies of the 
Ohio Education Association and the National 
Education Association, not to exceed eighty 
(80) workdays in the aggregate per school 
year. Additional such leave for incidental 
YEA business use shall be granted upon such 
authorization, provided that YEA shall 
reimburse the Board for the cost of any 
substitute employee required for the absence, 
not to exceed ten (10) workdays in the 
aggregate per school year. 
B. At the request of YEA, a member in addition 
to the President shall be granted a leave of 
absence in accordance with the provisions of 
Section 3.023 B.2. 
ARTICLE IV GRIEVANCE PROCEDURE 
4.01 Purpose 
The primary purpose of this procedure is to secure, at 
the lowest possible level, solutions to grievances. 
4.02 Definitions 
4.021 A grievance is an alleged violation, 
misinterpretation, or misapplication of any 
provision of this Agreement. 
4.022 A grievant is the employee for whom relief is 
sought through the grievance. YEA also may be a 
grievant and file grievances as a representative 
of a grievant(s). 
4.03 Time Limits 
4.031 The number of days indicated at each step is 
considered a maximum. The time limits specified 
may, however, be extended by written agreement of 
the parties in interest. 
4.032 If a decision on a grievance is not appealed 
within the time limits specified at any step of 
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the facts upon which the grievance is based and a reference to 
the specific provision of the Agreement allegedly violated, 
misinterpreted, or misapplied. A copy of the grievance shall be 
forwarded to the Superintendent at the same time it is filed with 
the immediate supervisor. A copy of the disposition of the 
grievance by the immediate supervisor shall be forwarded to the 
YEA, if YEA is not the grievant, at the same time it is filed 
with the grievant. 
4.042 Step 2; 
If the YEA is not satisfied with the disposition 
of the grievance at Step 1 or if no decision has been rendered 
within ten (10) workdays of receipt of the grievance by the 
immediate supervisor, an appeal may be made in writing to the 
Superintendent within five (5) workdays of the receipt of the 
disposition at step l or the expiration of the time limit. such 
appeal shall indicate whether a hearing shall be scheduled. The 
Superintendent shall render a decision or conduct a hearing on 
the appealed grievance within ten (10) workdays. The 
Superintendent shall have five (5) workdays from the date of the 
hearing or, if no hearing is requested, from the date of receipt 
of the grievance to render a decision. The decision and reasons 
for the decision shall be reduced to writing an copies sent to 
the YEA. 
4.043 step 3; 
If the grievance is not resolved at Step 2, or if 
no disposition has been made within the specified time limit, the 
YEA may submit the grievance to arbitration before an impartial 
arbitrator, provided the notice of intent thereof is submitted to 
the superintendent within twenty (20) workdays of receipt of the 
decision at Step 2. The arbitrator shall be chosen by a 
representative of the Superintendent and a representative of the 
YEA. 
A. If the parties are unable to choose an 
arbitrator within three (3) workdays from the 
superintendent's receipt of the notice of 
intent to proceed to arbitration, the YEA 
shall request the American Arbitration 
Association to administer the selection of an 
arbitrator and the hearing proceedings under 
the Voluntary Labor Arbitration Rules of that 
Association. The selection of the arbitrator 
shall be made from a list of nine (9) 
arbitrators provided to the parties by the 
American Arbitration Association. 
B. The decision of the arbitrator shall be final 
and binding on all parties unless contrary to 
law. 
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informal discussion shall be permitted if desired 
by the grievant. 
ARTICLE V LEAVES OF ABSENCE 
5.01 General Provisions 
5.0X1 Authorized Leave 
An employee may be properly absent from duty with 
pay (partial or full) or without pay as provided 
by this Agreement and within the provisions of the 
law governing such absences, or as authorized by 
the Board or by the Superintendent. An employee 
on leave of absence without pay is not considered 
an active employee, nor is the person entitled to 
accumulate or use sick leave, to have 
contributions made on his/her behalf to the State 
Retirement System(s), or to enjoy other rights, 
benefits or privileges accorded to an active 
employee, unless otherwise hereinafter specified. 
Leaves of absence will be authorized by the Board 
only upon the recommendation of the superintendent 
and in accordance with this Agreement, Board 
policies, administrative rules and regulations, 
and the provisions of the Ohio Revised Code 
governing such leaves. 
5.012 Unauthorized Use of Leave; Falsification of Leave 
noeutiiBtitg 
Absence from duty not authorized by the Board or 
by the superintendent under this Agreement and/or 
the law governing absence of employees shall be 
considered unauthorized absence. A leave of 
absence shall be used essentially and primarily 
for the purpose stated by the employee in the 
application which was approved by the 
Superintendent and for which the leave was granted 
by the Board, unless alteration of approved plans 
or purposes of the leave by the employee has been 
approved by the Superintendent. Such unauthorized 
absence, unapproved alteration of plans or 
purposes of the leave, or falsification of leave 
documents or physician's certificates may be 
considered a breach of contract and grounds for 
disciplinary action. 
5.013 Application for Leave Without Pay 
The application for a leave of absence, or an 
extension or renewal thereof, must be made in 
writing to the superintendent, stating the purpose 
and duration of the proposed leave and must be 
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equivalent position for which the employee is 
certified. If the employee is returning to an 
equivalent position and more than one position is 
vacant at the time of the employee's return, the 
employee shall select from available equivalent 
positions in accordance with 6.074 of this 
Agreement. 
A position shall be available for any employee 
returning from a leave of absence providing that, 
for a leave of a pre-determined duration 
(sabbatical, professional improvement, parental, 
etc.) the employee returns at the pre-determined 
time and providing the employee has not been 
placed on the recall list pursuant to 6.09 of this 
Agreement. 
Any employee on an unpaid leave of absence shall 
be permitted to pay insurance premiums or 
contribute to the state Teachers Retirement 
System, as may be permitted by law. 
5.016 Early Return from Leave 
An employee desiring to return to active duty 
before the expiration of the leave of absence 
shall be granted such return effective when and if 
a vacancy exists for which the employee is 
certified. 
5.017 Reporting Of Duty; Notification in Case of Absence 
In case it is necessary for an employee to be 
absent from duty, the employee shall notify 
his/her immediate supervisor as soon as the 
necessity for such absence has been determined or 
as soon thereafter as possible. The employee 
shall follow established procedure for 
notification in case of absence. 
A. If an employee will be absent from duty, the 
immediate supervisor shall be notified not 
later than 7:00 a.m. in the event the 
immediate supervisor cannot be reached by 
7:00 a.m., the Personnel Office shall be 
notified between 7:00 a.m. and 7:30 a.m. 
B. An employee expecting to return to duty 
following absence shall advise the immediate 
supervisor to this effect as soon as the time 
of return is definitely known before the end 
of the employee workday the day before the 
employee plans to return. In the case of 
weekends or vacation periods, the immediate 
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service or who transfers to Board employment from 
another public agency shall be placed to his/her 
credit upon employment by the Board, provided that 
such employment takes place within ten (10) years 
of the date of the last termination from public 
service or transfer. Such credit shall not exceed 
the w^yimnm of the sick leave accumulation 
permitted by the Board (ORC 3319.141). 
5.023 Sick Leave Accumulation 
An employee's sick leave accumulation shall be 
calculated from the employee's first day of 
service with the Board and shall reflect any sick 
leave that is transferable from prior public 
employment as set forth in ORC 3 319.141 and 
Section 5.022 of this Agreement. The maximum sick 
leave accumulation for full-time employees shall 
be two hundred forty-five (245) days and, for 
part-time employees, the equivalent thereof in 
hours (i.e., the normal hours worked per day times 
235). Unused personal reasons leave days (Section 
5.03) shall accrue as sick leave at the end of 
each school year, and such days may accumulate 
beyond the maximum sick leave accumulation of two 
hundred thirty-five (235) days. 
5.024 Sick Leave Advance 
A. New full-time employees and employees who 
have exhausted all earned sick leave shall be 
advanced a minimum of five (5) days' sick 
leave on their first day of service or upon 
exhaustion of earned sick leave, which five 
(5) days shall not be increased until all 
shall have been earned as provided above. 
B. Upon the first day of service, a new 
part-time employee shall be credited with a 
minimum of one third (1/3) of the potential 
total accumulation of sick leave hours for 
the school year, which amount shall not be 
increased until all shall have been earned as 
provided above. 
5.025 Sick Leave Use 
Sick leave may be used by all employees for those 
reasons and situations enumerated in the State 
Statute (3319.141 ORC). Employees may use sick 
leave upon approval of the responsible 
administrative officer, for absence due to 
personal illness, pregnancy, injury, exposure to 
contagious disease which could be communicated to 
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B. The certificate shall be signed only by the 
employee and shall authorize his/her 
physician(s) to release, upon request, to the 
Superintendent, only such information as is 
necessary to justify the absence and/or the 
physical or mental recovery necessary to 
resume his/her duties. 
C. An employee who is required to remain away 
from his assignment due to medical quarantine 
must present a certified statement from the 
attending or school physician covering the 
entire period of absence. 
5.029 Exhaustion of Sick Leave 
In cases where accumulated sick leave is exhausted 
and the employee is unable to return to his/her 
regular assignment: 
A. The Board shall continue to provide Board-
provided insurances as set forth in this 
Agreement for the remainder of the school 
year in which the sick leave accumulation is 
exhausted. However, the employee must 
request a leave of absence upon the 
exhaustion of sick leave or the absence 
subsequent to such exhaustion shall be 
considered as an unauthorized absence. 
B. In the event the employee is unable to return 
at the beginning of the next school year due 
to physical or mental disability, the 
employee shall automatically be placed on 
leave of absence for illness. In such cases, 
all Board policies, rules and regulations 
covering leaves of absence shall apply. In 
this instance, the Board shall continue to 
provide Board-provided insurances as set 
forth in this Agreement for the duration of 
the leave but not exceeding two (2) years. 
C. At the expiration of the leave described in 
Paragraph B above, employees who request and 
are granted an additional leave of absence 
shall be allowed to continue in the group 
hospitalization insurance plan at their own 
expense. 
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B. If the employee is still unable to resume his/her 
duties after the initial seven (7) workdays, 
he/she shall be maintained on full pay status, 
less whatever amount he/she receives from Worker's 
Compensation as a benefit to cover loss of pay 
sustained for such injury, for the shorter of the 
duration of his/her incapacity or one hundred 
eighty-three (183) workdays. 
C. The employee must apply for Worker's compensation 
Benefits in order to receive benefits under this 
provision. 
D. The employee shall be required to complete an 
Employee Accident Report Form as set forth in 
Appendix E of this Agreement which indicates the 
nature of the injury, the date of its occurrence, 
the names of the individual(s), if known, causing 
the assault, the name(s) of witness (es), and the 
facts surrounding the assault, to justify the use 
of assault leave. 
E. If medical attention is required, a certificate 
from a licensed physician stating the nature of 
the incapacity and its estimated duration shall be 
required. 
5.042 Physical gvnwHnation 
If the absence exceeds seven (7) workdays, the 
Board may require a physical examination of the 
employee by a physician of the Board's choice (at 
Board expense) to substantiate the further use of 
assault leave. 
5.043 Charging of Leave 
Leave granted under this provision shall not be 
charged against sick leave earned or earnable 
under Section 5.02 of this Agreement and Section 
3319.141 of the Ohio Revised Code. 
5.044 Restrictions 
Assault leave shall apply only to the time when an 
employee is on active pay status with the Board; 
however, if an employee is removed from active pay 
status for reason(s) other than the employee's 
entitlement to receive the benefits of this 
Assault Leave Provision, the employee's 
entitlement to said benefits shall resume 
immediately upon reinstatement to active pay 
status. 
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leave without loss of pay or other leave for such 
service. An employee shall be required to remit to the 
Board any fee, expense, or other compensation received 
for service as a juror or witness. The employee shall 
be required to submit to the Board a copy of the jury 
summons or subpoena as verification of the leave. 
5.07 »gabbaUgal freaye 
5.071 EUqjbUJty 
Any employee who has completed five (5) or more 
years of service in the District may be granted a 
leave of absence with pay for professional 
improvement for no longer than one (l) year, 
provided, however, such partial pay will not be in 
excess of the difference between the employee's 
expected salary and the cost of the substitute 
that is hired to replace him. (3319.131 ORC). 
5.072 Application for Leave 
Application for sabbatical leave for professional 
study, research or professional improvement must 
be made at least sixty (60) days prior to the 
beginning of such leave. The applicant must be 
notified of the decision of the Board within 
thirty (30) days of receipt of the request. The 
application for such leave of absence must be 
accompanied by an outline of the program of study 
or research to be pursued, or the proposals for 
professional improvement. 
A. The YEA shall appoint three (3) representatives to 
serve with three (3) administrators on a 
Sabbatical Leave Committee responsible for the 
final decision. 
B. Applications will be made to the superintendent. 
The applicant will submit plans for the use of the 
Sabbatical Leave and will meet all other 
requirements as established by the sabbatical 
Leave committee. This committee shall ask the 
applicant's supervisor and/or principal to react 
to the proposed plan of study. 
5.073 Approval of Leave Requests; conditions of 
Sabbatical Leave 
A. Generally, it is intended that study and other 
proposals for professional improvements will 
include a full graduate load and will lead to 
completion of a degree in the employee's filed or 
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5.08 Parental Leave 
5.081 qUqj.bUJ.ty 
/ Parental leave shall be granted, upon request, 
v without pay, for a full school year or part of the 
. . school year in which it is requested for the 
(JD i/)° purpose of pregnancy, adoption of a child, or 
I /)k*<^cn^ld care (pregnant employees may use sick leave, 
jU(yL7JL'(pf*"iaave of absence or FMLA leave as requested by the 
^^/i ^ K^employee, prior to the commencement of parental 
o^-S^" leave). Parental leave for purposes of adoption 
->^~ or child care shall extend for the balance of the 
school year in which leave is requested. Parental 
leave may be renewed for up to an additional two 
school years providing the employee notifies the 
Director of Human Resources on or before April 
15th of any year in which the employee is 
presently on parental leave or by August 1st if 
the employee is not on parental leave as of April 
15th. Renewals of parental leave shall be for a 
full school year unless earlier terminated in 
accordance with 6.016 of this Agreement. This 
leave, upon request of the employee, shall be 
extended for up to two (2) additional school years 
provided the request is made in writing to the 
Superintendent on or before August l immediately 
preceding the school year for which the extension 
is- requested. 
The birth or adoption of an additional child 
during the period of an employees parental leave 
or renewal thereof, shall not entitle the employee 
to any extension beyond the three (3) year maximum 
parental leave identified herein. Any further 
leave shall be granted only after the employee has 
returned to work. 
5.082 Application 
Request for a parental leave shall be made in 
writing to the Superintendent not later than 
thirty (30) days prior to the effective date for 
such leave and such request shall state the 
expected duration of the leave. When the request 
is from an employee who is pregnant, it shall be 
accompanied by a statement from the attending 
physician giving the expected date of delivery. 
In the case of unexpected circumstances, the 
notice requirement of thirty (30) days may be 
reduced or waived. In extraordinary circumstances 
such as death of the baby or illness of the 
mother, a request for parental leave may be 
withdrawn before the start of the leave. 
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teacher-exchange program upon the recommendation 
of the Superintendent and the approval of the 
Board. 
5.102 Restrictions 
Such leaves shall be for one (1) year and are not 
renewable, except that a two (2) year leave of 
absence may be granted for foreign service in the 
Peace Corps. 
5.103 Reinstatement 
Such employee shall receive the annual increments 
for the years he/she is absent. Requests for 
reinstatement from such leave shall be made in 
accordance with Section 5.015 of the Agreement. 
5.11 Leaves for Professional Improvement 
Upon request by an employee, a leave of absence 
for not more than one (l)year will be granted upon 
the recommendation of the Superintendent and the 
approval of the Board for the purpose of 
professional improvement. 
5.12 Leaves for Extended Military Service 
5.121 Eligibility 
An indefinite leave of absence shall be granted to 
an employee who leaves the employ of the Board to 
serve in the armed forces of the United States. 
The employee shall request termination of such 
leave in writing to the Superintendent at least 
thirty (30) days prior to the desired 
reinstatement date. 
5.122 Reinstatement 
A. Employees discharged under honorable conditions 
shall resume the contract status held prior to 
entering military service, subject to passing a 
physical examination (3319.14 RC). Such contract 
status shall begin at the beginning of the school 
semester following return from the armed service. 
B. Upon reinstatement, such employees shall receive 
credit on the salary schedule for time spent in 
the military service in accordance with Ohio 
Statute (3319.14 ORC). 
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An employee may apply to the Committee 
for a withdrawal in advance of the 
depletion of such employee's accumulated 
siok leave, to be granted, if needed, 
upon such depletion. 
Withdrawals shall be in full day units. 
All applications for withdrawal shall be 
in writing, shall be verified by the 
Committee, and may be submitted in 
behalf of an employee by another person 
when necessary because of the incapacity 
of the employee. 
5.143 There shall be no requirement for an employee to 
replace sick leave days withdrawn from the sick 
leave bank, except as required equally of all 
other participating employees. 
5.144 A participating employee who chooses to 
participate no longer in the sick leave bank shall 
not be eligible to withdraw any sick leave already 
contributed to the sick leave bank. 
5.145 The sick Leave Bank Committee shall meet with 
appropriate Board representatives to establish 
procedures for the reordering, reporting, and 
accounting of sick leave bank transactions and for 
other purposes as the committee or Board 
representatives deem necessary. 
5.146 Applications to participate in or to make a 
withdrawal from the sick leave bank may be 
obtained from any YEA Faculty Representative or 
the YEA office. 
5.147 YEA shall establish any other procedures necessary 
for the proper implementation of the sick leave 
bank. 
5.148 YEA shall indemnify and hold harmless the Board, 
its members, and its agents (Board) from and 
against any claim or liability that may arise out 
of, or by reason of, any action taken by the YEA 
and/or the Board for the purpose of complying with 
this sick leave bank provision. YEA shall also 
pay any judgment or settlement achieved in such 
cases. The YEA shall provide the attorney to 
represent the Board and YEA in such action; 
provided that the Board approves the attorney and 
that such approval will not be unreasonably 
withheld; provided that the Board gives YEA 
written notice within ten (10) days of the Board 
5.1423 
5.1424 
5.1425 
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compared to the Family and Medical Leave Act shall not be reduced 
to comply vith said Act. 
Mo employee shall lost seniority during the period of 
paid tima off which is attributable to the Family and Medical 
Leave Act. 
Eligible employees will be required to certify their 
request for FMLA thirty (30) days in advance by use of the 
department of Labor Form WH-380 (Appendix K). 
Eligible employees will be required to recertify their 
request for FMLA leave every thirty (30) days. 
Leave for the birth or adoption of a child or for the 
plaoement of a child in foster care may not be taken on 
intermittent or reduced schedule. 
"Serious health condition" shall be defined as set 
forth in the Code of Federal Regulations. 
ARTICLE VI BMPLQYMEMT PRACTICES 
C.01 Employment of Certificated Employees 
'•Oil Qualification and Appointment of Employees 
An employee must have earned a Bachelor's Degree 
from an accredited college or university and hold 
a valid Ohio teaching certificate. 
'•012 Necessity for Certificates and Transcripts 
A. All employees must have a teaching certificate 
issued by the Ohio State Deportment of Education 
and valid for the specific teaching assignment. 
This certificate should be recorded in the 
Personnel Office not later than the employee's 
first day of service. 
B. Each employee shall file in the Personnel Office, 
official transcripts covering all college credits 
earned to date. Transcripts of credits for newly-
employed employees shall be filed not later than 
September 30 or within thirty (30) days of the 
first day of work, whichever is later. 
C. Responsibility for compliance with this Section 
rests with the employee and no salary payments 
shall be made prior to the filing of the above 
documents (3319.30 RC), unless acceptable 
verification exists that the documents are 
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B. Provide evidence of the quality of an employee's 
professional performance. 
6.032 Responsibility 
A. The evaluation of the work of any employee is the 
responsibility of the superintendent, but the 
development of an appropriate and fair instrument 
and procedure for evaluation is of proper concern 
to the school community. 
B. The responsibility for the content and completion 
of the official performance report rests with the 
evaluator. The evaluator may request counsel with 
appropriate Board personnel on these procedures. 
Specific instructions will be provided by the 
Superintendent. 
6.033 Evaluator 
The evaluator shall be the employee's principal or 
assistant principal, or in some cases, another 
immediate supervisor. Employees shall not 
participate in the evaluation of other employees. 
6.034 Frequency of Evaluation 
A. The work of non-tenured employees shall be 
evaluated twice each school year: the first 
evaluation to be completed not later than February 
1 and the second evaluation to be completed 
between February l and April l. 
B. Tenured employees shall be evaluated once during a 
school year at four (4) year intervals. A 
rotating schedule based on the alphabetical order 
of last names shall be used as follows for the 
evaluation of tenured employees: in 1997-98, E-K; 
1998-99, L-Q; 1999-2000, R-Z; and in 2000-2001, A-
D. Such schedules shall continue in sequential 
rotation through succeeding years. An employee or 
an evaluator may initiate a formal appraisal out 
of this regular rotation in addition to that of 
the normal schedule. The evaluation shall be 
completed by April 30. 
6.035 General Evaluation Requirements 
A. The employee's performance shall be evaluated in 
writing (ink or typewritten) and signed by the 
evaluator based on the prescribed and accepted 
evaluation device (Appendix H). 
39 
no event less than thirty (30) consecutive minutes 
unless it is a split class interrupted by a lunch 
period. 
When deficiencies are noted, the administrator who 
conducted the initial observation shall, under 
normal circumstances, conduct a follow-up 
observation. 
Employees shall be observed in their classrooms or 
other assigned work location on two (2) occasions 
before each evaluation by the appropriate 
evaluator. Such observations shall commence on or 
about September 15 of each year, shall be spaced 
no less than five (5) workdays apart except by 
agreement of the employee and the evaluator, an 
shall be concluded by March 30 of each year for 
tenured employees. 
Each employee observation report, as found at 
Appendix G of this Agreement, shall include 
statements of: (l) the evaluator's assessment of 
the areas in the employee's performance that are 
strengths, that need improvement, or that are 
unsatisfactory; (2) the evaluator's 
recommendations of improvement in the areas cited 
as needing improvement or as unsatisfactory; (3) 
the assistance given or to be given by the 
evaluator in the areas cited as needing 
improvement or as unsatisfactory; (4) a statement 
of a reasonable period in which the desired 
improvements are to be attained; (5) a statement 
of the consequence that may occur if acceptable 
improvement is not shown; and (6) the resultant 
progress of the employee in areas cited on the 
previous observation report as needing improvement 
or as unsatisfactory. 
The evaluator shall hold a conference with the 
employee observed, within five (5) workdays of the 
observation, during which time the employee shall 
be given a copy of the observation report. 
For non-tenured employees, the written evaluation 
report for the evaluation to be completed by 
February l shall be given other employee not later 
than February 10; for the evaluation to be 
completed between February l and April l, the 
written evaluation report shall be given to such 
employee not later than April 10. For the 
evaluation to be completed by April 3 0 for tenured 
employees, the evaluation report shall be given to 
the employee by May 10. 
41 
C. Suspension. 
D. Administrative-initiated transfer. 
E. Termination of contract. 
Depending on circumstances, one or more of the 
actions listed above may be applied. Among those 
things which are good and just cause are those 
matters set forth in section 3319.16 Revised Code 
and in the policies, rules and regulations of the 
Board. 
6.052 confidentiality 
The discipline of an employee shall be imposed in 
private and all events and communications related 
thereto shall remain confidential unless such 
confidentiality is breached by the employee. 
6.053 Complaints 
Any discipline of an employee or placement of 
documents in the employee's personnel file on the 
basis of a complaint by someone other than Board 
supervisory/administrative personnel may occur 
only after the matter is reported in writing to 
the employee and the employee has had the 
opportunity to have a conference on the matter 
with his/her immediate supervisor. If the 
employee disputes the factual accuracy of the 
complaint, the complaint may not be placed in the 
employee's personnel file nor may other action 
result from the complaint until the employee has 
had the opportunity to confront in the presence of 
the immediate supervisor the person making the 
complaint. The employee shall be entitled to have 
present at such conference a YEA representative. 
This procedure regarding complaints does not 
replace nor deny to the employee other provisions 
of this Agreement. 
6.06 Personnel Files 
6.061 Personnel File Inspection and Rebuttal Material 
All employees will be accorded the right to 
examine their personnel files and to make 
additions of pertinent rebuttal material in 
accordance with section 1347 Revised Code. There 
shall be no more than one (1) official personnel 
file maintained for each employee and such file 
shall be maintained in the Personnel office. 
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6.07 »Vacancies. AssHgrutiawt and Transfer 
6.071 Authority; Assignment 
A. Except as provided by this Agreement, the 
Superintendent shall have the sole authority for 
the assignment or transfer of employees, both of 
which shall be made in the best interest of the 
school system as provided in Ohio Revised Code 
3319.01. 
B. Assignment of employees to buildings is delegated 
to the Director of Human Resources, but subject to 
the approval of the Superintendent. The 
a « « - J r p r c « n + tff nfflp 1 r»ynfl|fl t O S p e c i f i c 
responsibj 111im—within +*«» building rests "Trtgh, 
*>IA •'"""efliat0 supervisor provided __that, "such 
assignments aft^ n *>a withip the scope of the 
employee' s valid sir** * **f"1 * *"" r^ BuL. aub i act LOJjESe 
TPrT*^*1 n* tfc* anpoyi wfranrt Airt-_t Subj e c t t7o 
modification with written notice, employees shall 
be notified in writing by the close of the school 
year of any projected change in building, grade 
level, or subject area for the fall semester and 
by December 15 for the spring semester. 
Seniority and employees preference shall be 
considered, however, shall not be determinative in 
the assignment process. 
6.072 Vacancies 
A. Definitions of Vacancy 
An employee position will be considered vacant not 
//later than the 31st day after the employee leaves 
// the position including leaves of absence if the 
W employee does not have a right to return to the 
same position from which the employee took leave, 
or upon the Board's creation of a new bargaining 
unit position unless the position is eliminated in 
accordance with Article 6.09. 
Posting of vacancies which require Board action 
may be delayed for up to thirty (30) days 
following the date the employee leaves the 
position. 
B. Posting of Vacancies 
1. Vacancies shall be posted in accordance 
with the following timetable: 
A. Vacancies occurring after the first day 
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posting period above or the date the vacancy 
exists, whichever is later, provided there is 
a qualified applicant for the position. 
7. Once a voluntary transfer is granted, that 
employee will not be eligible for another 
voluntary transfer the same school year. 
8. Vacancies occurring after the first day of 
the second semester may be filled for the 
balance of the school year by hiring a new 
employee if the job will be for more than 
thirty (30) workdays or by hiring a 
substitute if the job will be for thirty (30) 
or fewer workdays or the job may be posted 
and filled in accordance with these 
procedures for the balance of the school 
year. Regardless of which alternative is 
used to fill the position for the balance of 
the school year, the vacancy shall be posted 
on August 1st in accordance with A above 
unless the position has been eliminated. 
Involuntary Transfers 
An involuntary transfer is the reassignment of an 
employee from one building to another, with 
preference given to the senior employee(s), 
initiated by the Superintendent, for one of the 
following reasons; a copy of the written notice of 
the transfer shall be given to the YEA President: 
1. Enrollment decreases. 
2. Closing positions. 
3. The filling of a vacancy for which a 
voluntary transfer request has not been 
approved. 
4. Emergency situations to be considered 
immediately. 
5. The necessity of achieving comparability when 
mandated by Federal regulations. 
6. To comply with the Federal Court 
Desegregation Order and/or non-discriminatory 
legislation and regulations. 
Employees may not refuse an involuntary transfer. 
When a transfer is initiated by the Superintendent 
for reasons listed in A. l. Through 5.: 
47 
shall notify by written notice the applicants for 
such vacant position of the award, whether they 
received a transfer or not. 
C. Special education teachers are ineligible for 
voluntary transfers except for transfers within 
the special education program, until the special 
education teacher has completed three (3) 
consecutive school years of employment with the 
employer. 
6.075 Other Positions 
All openings for Home Instruction, summer School, 
Latchkey Programs, and Evening School shall be 
posted and filled in accordance with Sections 
6.072 B. and 6.074 A. However, in filling 
openings for such programs which are limited to a 
specific school, preference shall be given to 
employees of that school. Supplemental pay 
positions shall be posted in accordance with 
Section 6.072 B when vacancies occur. All 
supplemental pay positions should be filled by the 
senior qualified employee applicants whenever 
possible. 
6.076 Placement of Unassigned Employees 
A. Unassigned employees shall be defined as an 
employee(s) who, as a consequence of enrollment 
changes in a building which eliminates the 
position the employee held or as a result of a 
school closing, cannot expect to return in the 
ensuing school year to the position the employee 
held in the previous school year. A list of 
unassigned employees shall be provided to the YEA 
President at the conclusion of each school year 
and the employees shall be notified in writing of 
their unassigned status. Unassigned employees 
shall select from vacancies posted on August 1st 
in accordance with 6.074 prior to other employees 
on RIF or other employees who voluntarily bid on 
vacancies, in this order. 
B. Failure of an unassigned employee to bid on the 
August 1st posting shall result in the employer 
assigning the employee to a position for which the 
employee is certified for the duration of the 
ensuing school year. 
C. An unassigned employee shall be given preference 
over more senior unassigned employees for a 
vacancy when necessary to avoid the lack of 
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6.082 Correction of Inaccuracies 
Each employee shall advise the Superintendent in 
writing of any inaccuracies which affect his/her 
seniority. The superintendent shall investigate 
all reported inaccuracies and make such 
adjustments as may be in order and post the 
updated list immediately. 
6.09 Reduction in Positions. Attrition? Reduction in Force 
(RTF) 
A reduction in force shall mean the layoff of an 
employee(s) by the suspension of contract(s). Any 
reduction in force shall be implemented by suspension 
of contracts in accordance with ORC 3319.17. A 
reduction in the number of bargaining unit positions 
may be accomplished either through a reduction in force 
or through attrition. 
6.091 Reasons 
Reasons for implementing reduction in force shall 
include: 
6.0911 Decreased enrollment of pupils. 
6.0912 Return to duty of regular employee after 
leave of absence. 
6.0913 Suspension of schools or territorial 
changes affecting the school system. 
6.0914 Lack of sufficient state and/or federal 
funds dedicated to a program resulting 
in loss of such position and beyond the 
Board's control or in adult vocational 
education programs which have lost money 
for two (2) consecutive years. Upon 
request, the District shall be obligated 
to provide information establishing the 
validity of either of these reasons. 
The number of bargaining unit positions eliminated 
through a reduction in force between each school year 
and the next school year shall be limited to a maximum 
of twenty-five (25) positions resulting in the layoff 
of twenty-five (25) employees or seventy-five (75) 
employees over the term of this Agreement. Additional 
positions may be eliminated through attrition. 
Reductions in Force to accommodate the return to duty 
of a regular employee following a leave of absence do 
not count towards the twenty-five (25). The employer 
may lay off more or fewer than twenty-five (25) 
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/employing replacements for those employees who 
J retire, resign, itransferJ die or whose contacts 
are not renewed ^ n the basis of evaluation or 
other performance-related reasons. 
6.094 Notice to Employee 
Any employee to be laid off shall be notified of 
the layoff in writing by the Superintendent by 
May 30 of the school year preceding the school 
year in which the RIF will take place. such 
notice may not occur before the Board has approved 
the superintendent's recommendation for a RJF. 
In the case of a RIF resulting from the return to 
duty of a regular teacher following a leave of 
absence, notice shall be given of the date of the 
RIF as much in advance as possible, and, in no 
case shall it be less than five (5) workdays 
notice. 
6.095 Layoff 
Recommended reductions in a teaching field will be 
made by selecting the lowest person on the 
seniority list for the area of certification, with 
preference given to an employee with continuing 
contract, who is currently certified and assigned 
to a position in that teaching field, should that 
individual be certified in another area, he/she 
shall be permitted to cause the layoff of the 
least senior individual teaching in that area if 
that person is less senior than the affected 
individual. A seniority list in accordance with 
section 1.03 K of this Agreement shall be prepared 
by the Board with a copy given to the YEA 
President and a copy posted conspicuously at each 
work location. 
The seniority list shall include categories for 
employees who possess specialized certification in 
art, music, or physical education and that 
certification shall be necessary to cause the 
layoff of the least senior individual in that area 
and shall also be necessary to be recalled to a 
vacancy in art, music, or physical education. 
6.096 Recall 
Any vacancy in a bargaining unit position shall be 
filled by the senior certificated employee on lay-
off status, with preference to an employee with 
continuing contract, after the provisions of 
Sections 6.072 and 6.074 have been implemented. 
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active senior employee may be transferred to such 
position if the transfer vould deny re-employment 
to the employee on the reduction in force list. 
6.098 Insurance Programs Purina Layoff 
The Board shall continue to provide all employee 
insurance programs to the employee on layoff 
status for tvo (2) months from the date the layoff 
becomes effective. The employee may continue any 
such insurance programs at the employee*s own 
expense thereafter by paying the normal premium to 
the Board by the last day of each month before the 
month such coverage is desired. 
c-099 subsuming Pwrlng UYO« 
Ah employee on layoff status shall be given 
preference by seniority to substitute for an 
absent employee, but such substitute service or 
the refusal thereof shall not be construed by the 
Board to deny eligibility for unemployment 
compensation for such employee. 
C.0910 Unemployment Compensation 
The Board shall take no action that would 
intentionally cause the denial of unemployment 
compensation to the employee and shall take any 
action necessary to qualify the laid-off employee 
for unemployment compensation. 
*This provision shall be restricted to those 
employees employed by the Board under a regular 
contract. 
CIO Job Descriptions 
Each job description existing at the time of 
negotiation of this Agreement for any bargaining unit position, 
supplemental pay position, or other position in the bargaining 
unit shall be, found at Appendix I of this Agreement. within 
ninety (90) days of the date this Agreement is signed, YEA and 
Board representatives shall meet to review and revise such job 
descriptions for existing bargaining unit positions and to 
establish job descriptions where none exists. The Board shall 
have the right to establish new bargaining unit positions and the 
basic purpose for those positions. Whenever the Board 
establishes a new bargaining unit position, the parties shall 
establish a job description for it. All new job descriptions and 
revised job descriptions shall be subject collectively to 
ratification as amendments to this Agreement. All job 
descriptions shall contain the following: (1) the job title, (2) 
the job title of the immediate supervisor; (3) the length of the 
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reasonable number of years in a bargaining unit 
position. 
6.114 Future Teacher Clubs 
Each elementary, junior high, and high school is 
encouraged to organize a Future Teacher Club when 
any student interest exists. The purpose of such 
clubs shall be to provide activities, experiences, 
and information that will attract students to 
careers in the education profession. 
6.12 Consulting Teacher Program 
If the Board raoaivas approval of a grant proposal or 
other state funding for an Entry Year program, the following 
provisions shall become effective. 
6.121 Definitions 
For purposes of this Agreement, employees 
participating in the State Department of 
Education-mandated Entry Year Mentor Program shall 
be designated as follows: 
1. Consulting Year Teacher - a teacher who will 
provide formative assistance to an entry year 
teacher. 
2. Client Teacher - an entry year teacher who will be 
provided assistance by a consulting teacher. 
3. Entry Year Teacher - a teacher in the first year 
of employment under a teaching or educational 
personnel certificate. 
6.122 Screening Committee 
A committee comprised of three (3) employees 
appointed by the YEA and three (3) representatives 
appointed by the Superintendent shall meet 
, annually by Saptember 1 to act as a screening 
committee to select employees who will act as 
consulting teachers. To be considered, applicants 
must meet selection criteria, must be volunteers 
and must submit a written request for 
consideration to the screening committee. 
6.123 Selection Criteria for Consulting Teachers 
6.1231 The applicant must have continuing contract 
status and have a minimum of five (5) 
consecutive years of teaching experience in 
the district. 
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employee's normal teaching day. However, this 25% 
requirement shall not prohibit a consulting 
teacher from being released for at least one (1) 
hour during the normal workday. In addition, the 
consulting teacher shall receive a supplemental 
contract which equals one (1) hour per day at the 
hourly rate equivalent of the consulting teacher's 
regular annual teaching salary. 
6.126 Program Review/Revisions 
Consulting teachers shall meet as a group prior to 
the end of each school year to assess and evaluate 
the program. Recommendations shall be submitted 
in the form of a written report to the YEA and the 
Superintendent not later than May 15th. YEA and 
the Board representatives shall meet to discuss 
the recommendations prior to the next school year. 
Any changes in the program must be mutually agreed 
to and reduced to writing by the parties to this 
Agreement and shall constitute an amendment of the 
applicable provisions of this Agreement. 
ARTICLE VII EMPLOYMENT CONDITIONS 
7.01 Teaching Environment 
7.011 Employee Health and Safety 
The Board shall provide and maintain a safe and 
healthful workplace for employees. An employee 
who believes he/she has been discharged or 
otherwise discriminated against by any person in 
violation of Section 4121.96(A) of the Ohio 
Revised Code (Ohio Public Employer-Employee 
Occupational Safety and Health Program) may elect 
to pursue a grievance as the sole remedy for any 
such violation in accordance with Article IV of 
this Agreement to obtain any appropriate relief. 
7.012 Employee Clothing and Protective Devices 
The Board shall provide smocks, safety glasses, 
and earplugs where such clothing or protective 
devices is warranted. 
7.013 Employee workroom and Rest Areas 
Employees shall be provided with a separate lunch 
area wherever possible. When physically possible, 
each school will have a workroom reserved for the 
use of the employees. This room should contain 
the equipment and supplies necessary for normal 
effective classroom operation. Space permitting 
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established throughout the meetings required by 
Section 2.09 of this Agreement. 
7.017 Classroom interruptions 
Classroom interruptions by the public address 
system are to be kept at a minimum. Alternatives 
to general announcements shall be used whenever 
possible. Every effort shall be made to keep 
classrooms free of other interruptions as well.. 
Except in emergencies, classrooms shall be free of 
interruptions by custodial, maintenance, and 
construction work. Visitors who are not Board 
personnel shall be coordinated by the Principal. 
7.018 Duplication/Copying Service 
A photocopying machine shall be made available in 
each school, at levels of service no less than in 
effect during the 1992-93 school year, for the use 
of employees in preparing instructional materials. 
7.019 Employee Parking 
Adequate off-street parking facilities shall be 
provided and maintained for employees at each work 
site, except when emergency situations require 
otherwise. 
7.0110 Reduction of Clerical Responsibilities 
Every effort will be made at all levels in thi 
school system to reduce the clerical 
responsibilities of the employees. 
7.0111 Personal Property Protection; Lockable Storaqo 
Space 
A joint committee of four (4) members including 
two (2) members appointed by the superintendent 
and two (2) members appointed by the YEA President 
shall prioritize requests from YEA Committees and 
Principals to provide a lockable storage space for 
each employee's personal belongings in the schools 
and to reimburse employees for the cost of any 
clothing or other personal property stolen, 
damaged, or destroyed in the course of employment 
which is not otherwise covered by any insurance. 
The Board shall expend up to five thousand dollars 
($5,000) annually to accomplish the purposes of 
this section to the extent possible. 
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C. When it becomes apparent that a breakdown in 
classroom discipline is caused by a 
particular pupil who is disruptive in nature, 
it is the duty of the principal to notify the 
parents (or guardians) and work cooperatively 
with the parents and employees toward a 
reasonable solution to the problem. 
7.022 Physical Violence: Disciplinary Referrals 
A. Report of Physical Violence 
All cases of physical violence to employees 
of the staff shall be reported to the 
principal. If in the judgment of the 
employee and/or the principal, the assault is 
sufficiently severe, the police shall be 
notified. 
B. Disciplinary Referrals 
When an employee sends a student with a 
disciplinary referral form to the principal, 
the principal shall report to the employee in 
writing the disposition of the referral, 
including the range of potential consequences 
to the student if similar behavior recurs, 
when the student is returned to the 
employee's supervision. 
7.023 Protections Against Litigation 
A. In the event that any employee is complained 
against or sued as a result of his/her 
employment and the normal protections 
outlined above are not sufficient, the Board 
will lend all necessary assistance from Board 
employees or will provide legal counsel for 
the employee in his/her defense ^n accordance 
with the provisions of the Ohio sovereign 
immunity statutes. 
B. Employees shall not be assigned to provide 
any medical service to students. Latex 
gloves shall be available for teacher use for 
protection from chronic communicable 
diseases. 
7.024 Student Code of Conduct; Student Discipline 
The Student Code of Conduct and the Student 
Discipline policies shall be reviewed annually 
before March 15 for recommendation to the Board 
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schedule shall be in accordance with the 
School Calendar provisions in Appendix J of 
this Agreement and shall be the subject of 
prior consultation with YEA in accordance 
vith Section 2.091 of this Agreement. such 
schedule shall be established no less than 
thirty (30) days prior to the parent-teacher 
conference. 
E. When an employee is requested by the 
principal to waive his/her 
planning/conference period to assume the 
responsibilities of teaching a class, to 
accept at the secondary level the students of 
other employees in the employee's study hall, 
or to accept the students of another employee 
at the elementary level when a substitute 
employee is not obtained, the employee shall 
be compensated at the hourly rate specified 
in Section 8.031 of this Agreement per hour 
for such responsibilities. AT THE SECONDARY 
LEVEL the principal shall not request the 
same employee to accept such responsibility 
until all available employees have done so. 
AT THE ELEMENTARY LEVEL, THE RESPONSIBILITY 
WILL BE SHARED BY PRIMARY TEACHERS (GRADES K-
3) when a K-3 teacher is absent AND 
INTERMEDIATE TEACHERS (GRADES 4-6) when a 4-6 
teacher is absent ON A ROTATING BASIS. When 
such assignments are shared by more than one 
employee, the compensation shall be shared 
proportionately by the employees. 
F. An employee assigned to more than one (1) 
building during the same workday shall be 
entitled to an adequate amount of travel time 
from the end of the last assignment in one 
building until the beginning of the 
assignment in the other building. Such 
travel time shall not be considered as 
preparation time nor serve to reduce the 
employee's duty-free lunch period. 
G. The Board will provide for an early dismissal 
on one day each grading period during the 
school year for employee record-keeping and 
planning purposes. The minimum hours of 
student attendance required by state law 
shall be maintained on these days. 
7.032 Elementary Schools 
A. All elementary employees will have duty-free, 
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*This provision shall be restricted to those 
employees employed by the Board under a regular 
contract. 
7.04 Parent-Teacher Participation 
7.041 Mwmhftrah<p 
Employee membership in any parent-teacher 
organization shall be voluntary. 
7.042 Participation in Activities 
Employee participation in parent-teacher 
organization-sponsored activities before or after 
the school day shall be voluntary. 
7. 05 »H!mplftYee Load 
7.051 Non-Teachina Assignments 
The principal will distribute non-teaching 
assignments as equally as possible among employees 
in the buildings. 
7.052 Student Teacher Observation and Practices 
The Board offers opportunities for students in the 
Departments of Education of various approved 
colleges to receive help in preparation for the 
educational profession. The Board deems it a 
professional obligation to assist in the 
preparation of new employees. Supervising 
teachers will receive the established honorarium 
arranged through the program of the participating 
university. Principals shall consider requests of 
employees who are interested in participating in 
this program. 
General goals, given appropriate levels of funding, should be 
pursued in student contact time uniformity, class sizes, and 
class loads as follows: 
7.053 Student Contact Time 
The maximum amount of student contact time in 
teaching assignments should not exceed two hundred 
seventy (270) minutes per workday for any 
employee. supervised study periods should be 
considered student contact time. 
67 
7. 059 Librarians/Media specialists 
The maximum ratio of librarians/media specialists 
should be one such employee for each six hundred 
(600) students or major fraction thereof. 
7.0510 Visiting Teachers 
The maximum ratio of visiting teachers should be 
one such employee for each three thousand (3,000) 
students or major fraction thereof. 
7.0511 Psychologists 
The maximum ratio of psychologists should be one 
such employee for each two thousand (2,000) 
students or major fraction thereof. 
7.0512 Speech Pathologists 
The maximum ratio of speech pathologists should be 
one such employee for each four hundred fifty 
(450) students or major fraction thereof. 
7.0513 "Mainstreaming" 
When handicapped or other exceptional students are 
"mainstreamed" into regular class assignments, 
then class size limit of the employee to whom such 
students are assigned should be reduced by two (2) 
students for each such "mainstreamed" student. 
7.0514 Music. Art, and Physical Education Employees 
Music, art, and physical education shall be taught 
by special employees with certification in these 
fields. 
7.0515 Work Schedules 
The work schedules of employees such as, but not 
limited to, elementary specialists and speech 
therapists, assigned to positions other than a 
regular classroom assignment shall be established 
by the employee's immediate supervisor after 
consultation with the employee. 
7.0516 Annual Review and Status Report 
An annual written review and status report 
regarding the pursuit of the goals stated in 
Sections 7.053 through 7.0514 shall be made no 
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A. Provide lesson plans each Friday for the 
following week's instruction. 
B. Keep plans in a place which is accessible to 
administrators, supervisors/ and substitute 
teachers. 
C. Keep grade books up-to-date, and in a manner 
which will provide justification or 
evaluations which appear on reports to 
parents. 
7.073 Grade Changes 
Under normal circumstances, grades given to 
students by employees are absolute. In unusual 
cases where a principal believes a grade is in 
error or cannot be substantiated or justified, the 
principal shall discuss the grade with the 
employee who assigned the grade and, at the 
request of the employee, a YEA representative. In 
the event that a grade assigned to a student by an 
employee is changed without the concurrence of the 
employee, the employee shall not be held 
responsible for the grade changed by the 
administrator. 
7.074 Alternative Program Grades 
Grades received from alternative programs 
conducted by this District shall be honored and 
incorporated into report card grades issued by 
regular classroom teachers. 
7.08 Requisitioning Procedures 
All supplies and equipment for which the Board is 
expected to make any payment shall be purchased through the 
Office of Business Affairs. 
A. The employee must fill out a standard requisition 
form in duplicate and submit both copies to 
his/her principal or department head for approval. 
B. If approved, the principal or department head 
shall keep the duplicate and forward the original 
to the Office of Business Affairs. 
C. If approved, the items requisitioned will be 
processed for purchase. 
D. The employee shall be advised in writing of the 
disposition of the requisition. 
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B. The Director of Instruction or 
Superintendent's designee shall serve as 
Executive Secretary of the curriculum 
Instruction Committee and shall exercise the 
executive and administrative functions 
thereof. 
C. The superintendent, Assistant Superintendent, 
and the Directors of the school system shall 
serve in an advisory capacity to the 
curriculum Instruction committee. Lay 
personnel may serve as consultants to the 
Curriculum Instruction committee as the needs 
arise. 
D. curriculum committee shall consist of 
seven members appointed by the Board, seven 
members appointed by the YEA, two parents 
(one appointed by the Board and one by the 
YEA) and two students (one appointed by the 
Board and one by the YEA). 
7.102 Curriculum Development 
A. Employees, administrators, and resource 
people also shall participate in decision-
making regarding curriculum development, 
implementation of program, evaluation of the 
program, textbook and curriculum revision 
through the Curriculum Instruction Committee. 
B. Careful consideration shall be given to 
balance and representation in these groups in 
relation to grade levels, subject areas, 
types of student being served, special 
training and interest in the particular 
field. 
C. Instructional supervisors, resource people, 
and other Central Office personnel should be 
available as requested by members as resource 
persons. 
*This provision shall be restricted to those 
employees employed by the Board under a 
regular contract. 
7.11 Academic Freedom 
7.111 Philosophy 
A professional staff seeks to educate people in 
the democratic tradition, to foster a recognition 
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7.13 School Closings 
7.131 Consideration of YEA Suggestions 
The Superintendent of Schools will entertain 
suggestions from the President of the YEA when the 
Superintendent considers the closing of any school 
building(s). such suggestions may include the 
manner of transferring employees from closed or 
consolidated buildings. 
7.132 Notification of Closings/Consolidations 
The superintendent will serve notice as to the 
decision to the President of the Association 
before formal announcement is made to the public 
and/or to the teaching staff. 
7.14 Money Collection 
Any money collected by a certificated employee from 
students shall be deposited daily with and accepted by the school 
principal for safekeeping. 
7.15 Site-Based Decisionmaking 
A. The school Board and the YEA recognize that 
arrangements pursuant to which employees at 
individual schools are given increased 
responsibility for making decisions with regard to 
their day-to-day affairs ("site-based 
decisionmaking arrangements") can foster the 
collegial exchange of ideas and information that 
is beneficial for effective professional practice, 
and can improve the education process. 
Accordingly, if the Board adopts an official 
policy to encourage the development and 
implementation of site-based decisionmaking 
arrangements in the School District, then the 
following shall apply: 
B.l. If any aspect of a site-based decisionmaking 
arrangement is contrary to the terms of the 
collective bargaining agreement, said aspect 
will not be implemented, or if already 
implemented will be immediately discontinued 
unless a waiver is obtained from the YEA. 
Said waiver must be in writing, and must 
specify the contractual provision waived, the 
nature and duration of the waiver, and the 
employees affected by the waiver. The waiver 
will be considered an addendum to the 
collective bargaining agreement, and any 
dispute as to its interpretation or 
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compensated at his/her per diem rate of pay for 
each additional day worked. 
B. The regular annual contact or salary notice of any 
employee who renders extended time service shall 
separately reflect the regular annual salary of 
the employee in accordance with the contractual 
salary schedule, the number of days of extended 
time service to be rendered, and the total 
compensation to be paid to the employee for 
his/her extended time service. 
C. Employees assigned to the positions listed below 
shall be employed for a work year extended by the 
number of workdays shown or, in the case of 
vocational employees, the number of extended 
workdays shall be that number of workdays 
allowable and paid by extended service funding 
under state Board of Education Rules. 
Position Extended Workdays 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
Guidance Counselor 
Audiologist 
Speech Pathologist 
School Psychologist 
Vocational Home 
Economics 
Occupational Work 
Adjustment 
Occupational Work 
Experience 
Cooperative Business 
Education 
Diversified Cooperative 
Health 
Marketing Education 
Vocational Horticulture 
Program 
Vocational Education 
Choffin 
LPN Instructor 
I.M.P.A.C.T. (full-time) 
(half-time) 
8.014 Placement on Salary Schedule 
Eight (8) 
Five (5) 
Five (5) 
Twenty (20) 
Ten (10) 
Fifteen (15) 
Fifteen (15) 
Ten (10) 
Ten (10) 
Ten (10) 
Forty (40) 
Ten (10) 
Ten (10) 
Ten (10) 
Five (5) 
A. Five (5) years' service credit shall be granted to 
an employee for previously-earned teaching 
experience and/or military service, as provided by 
Ohio Law. 
B. To be placed on Column C of the salary schedule, 
an employee must have earned fifteen (15) semester 
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year shall have their twenty-six 
(26) equal and consecutive payments 
paid as follows: 
(a) one-half (1/2) of one (l) such 
payment shall be paid on the 
pay day for the payroll period 
during which the first week of 
service is performed. 
(b) Twenty-five (25) of such 
payments shall be paid 
consecutively thereafter on 
scheduled pay days. 
(c) The remaining one-half (1/2) 
payment shall be paid on the 
scheduled pay day following 
the last payment in foregoing 
paragraph (b). 
2. School Year Pay Plan 
a. Employees who do not render extended 
time service shall be paid in twenty-one 
(21) equal and consecutive payments 
beginning with the first pay day of each 
school year. 
b. Employees who render extended time 
service shall be paid in accordance with 
one of the following schedules: 
(1) Two Weeks Extended Time 
(a) Employees who render extended 
time service one (1) week 
before and one (1) week after 
the 183-day school year shall 
be paid in twenty-one (21) 
equal and consecutive payments 
beginning with the first pay 
day of each school year. 
(b) Employees who render extended 
time service two (2) weeks 
after the 183-day school year 
shall be paid in twenty-two 
(22) equal and consecutive 
payments beginning with the 
first pay day of each school 
year. 
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Mew employees shall designate the preferred option 
prior to their first day of service. However, an 
employee vho begins work after the first pay 
period of the school year shall be paid his/her 
salary as earned on the regularly-scheduled pay 
days. All other employees shall designate to the 
District Treasurer the preferred option prior to 
their first day of service of each school year. 
If no preferred option has been designated by that 
date, the last previous option designated shall 
determine the method of compensation. 
In the event the scheduled pay day falls on a day 
school is closed, the pay checks shall be issued 
on the last workday before the closing or placed 
in the U.S. mail not later than two (2) days prior 
to the scheduled pay day; however, in the event 
there are fewer than three (3) workdays for the 
Treasurer's Office in a pay day week, the pay 
checks shall be placed in the U.S. mail not later 
than one (1) day before the scheduled pay day. In 
mailing pay checks, the Board may rely on any 
previous practice that is not inconsistent with 
this Agreement. Instead of having pay check(s) 
mailed, employee(s) may elect to pick up their pay 
check(s) at the Treasurer's Office. 
In the event an employee's individual contract is 
terminated by either party during the school year, 
the total sum due the employee shall be paid not 
later than the scheduled pay day after the 
employee's last day of service. 
In the event the individual contract of an 
employee compensated on the twelve (12) month pay 
plan is terminated by either party at the end of 
the school year, the employee shall receive the 
total sum due said employee not later than the pay 
day for the pay period of the employee's last day 
of service. However, employees compensated on the 
twelve (12) month pay plan may elect to continued 
said pay plan throughout the summer months if the 
employee notifies the Treasurer's Office prior to 
his/her last day of service for that contract 
year. 
*This provision shall be restricted to those 
employees employed by the Board under a regular 
contract. 
Paychecks 
This section is effective January 1, 19 94. 
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8 . 0 2 1 SALARY SCHEDULE EFFECTIVE JULY 1 , 1997 
YR8 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
. MD 
(A) 
20,046 
0.880 
21,277 
0.934 
22,507 
0.988 
23,737 
1.042 
24,967 
1.096 
26,197 
1.150 
27,427 
1.204 
28,657 
1.258 
29,887 
1.312 
BACH 
(B) 
22,780 
1.000 
24,010 
1.054 
25,240 
1.108 
26,470 
1.162 
27,700 
1.216 
28,931 
1.270 
30,161 
1.324 
31,391 
1.378 
32,621 
1.432 
33,851 
1.486 
35,081 
1.540 
36,311 
1.594 
37,541 
1.648 
38,772 
1.702 
BA+15 
(C) 
23,691 
1.040 
24,921 
1.094 
26,151 
1.148 
27,382 
1.202 
28,612 
1.256 
29,842 
1.310 
31,072 
1.364 
32,302 
1.418 
33,532 
1.472 
34,762 
1.526 
35,992 
1.580 
37,223 
1.634 
38,453 
1.688 
39,683 
1.742 
MAST 
(D) 
24,602 
1.080 
25,833 
1.134 
27,063 
1.188 
28,293 
1.242 
29,523 
1.296 
30,753 
1.350 
31,983 
1.404 
33,213 
1.458 
34,443 
1.512 
35,673 
1.566 
36,904 
1.620 
38,134 
1.674 
39,364 
1.728 
40,594 
1.782 
41,824 
1.836 
43,054 
1.890 
MA+15 
(E) 
25, 
1. 
26, 
1. 
27, 
1. 
29, 
1. 
30, 
1. 
31, 
1. 
32, 
1. 
34, 
514 
120 
744 
174 
974 
228 
204 
282 
434 
336 
,664 
,390 
,894 
.444 
,124 
1.498 
35, 
1 
36, 
1 
37, 
1 
39 
1 
40 
1 
41 
1 
42 
1 
43 
1 
,355 
.552 
,585 
.606 
,815 
.660 
,045 
.714 
,275 
.768 
,505 
.822 
,735 
.876 
,965 
.930 
16 
17 
MA+30 
(F) 
26,425 
1.160 
27,655 
1.214 
28,885 
1.268 
30,115 
1.322 
31,345 
1.376 
32,575 
1.430 
33,806 
1.484 
35,036 
1.538 
36,266 
1.592 
37,496 
1.646 
38,726 
1.700 
39,956 
1.754 
41,186 
1.808 
42,416 
1.862 
43,646 
1.916 
44,877 
1.970 
46,107 
2.024 
MA+45 
(G) 
27,336 
1.200 
28,566 
1.254 
29,796 
1.308 
31,026 
1.362 
32,256 
1.416 
33,487 
1.470 
34,717 
1.524 
35,947 
1.578 
37,177 
1.632 
38,407 
1.686 
39,637 
1.740 
40,867 
1.794 
42,097 
1.848 
43,328 
1.902 
44,558 
1.956 
45,788 
2.010 
47,018 
2.064 
Fh.D 
(H) 
28,247 
1.240 
29,477 
1.294 
30,707 
1.348 
31,938 
1.402 
33,168 
1.456 
34,398 
1.510 
35,628 
1.564 
36,858 
1.618 
38,088 
1.672 
39,318 
1.726 
40,548 
1.780 
41,779 
1.834 
43,009 
1.888 
44,239 
1.942 
45,469 
1.996 
46,699 
2.050 
47,929 
2.104 
61,056 
2.158 
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8.023 SALARY SCHEDULE EFFECTIVE JULY 1, 1999 
YR8. MD BACH BA+15 
(A) (B) (C) 
0 20,856 23,700 24,648 
0.880 1.000 1.040 
1 22,136 24,890 25,928 
0.934 1.054 1.094 
2 23,416 26,260 27,208 
0.988 1.108 1.148 
3 24,695 27,539 28,487 
1.042 1.162 1.202 
4 25,975 28,819 29,767 
1.096 1.216 1.256 
5 27,255 30,099 31,047 
1.150 1.270 1.310 
6 28,535 31,379 32,237 
1.204 1.324 1.364 
7 29,815 32,659 33,607 
1.258 1.378 1.418 
8 31,094 33,938 34,886 
1.312 1.432 1.472 
9 35,218 36,166 
1.486 1.526 
10 
11 
12 
13 
14 
15 
16 
36,498 37,446 
1.540 1.580 
37,778 38,726 
1.594 1.634 
39,058 40,006 
1.648 1.688 
40,337 41,285 
1.702 1.742 
MAST 
(D) 
25, 
1. 
26, 
1. 
28, 
1. 
29, 
1. 
30, 
1. 
31, 
1. 
33, 
1. 
34, 
1, 
35, 
1 
37, 
1 
38, 
1 
39 
1 
40 
1 
42 
1 
43 
1 
44 
1 
596 
080 
876 
134 
156 
188 
435 
,242 
,715 
,296 
,995 
.350 
,275 
.404 
r555 
.458 
r834 
.512 
,114 
.566 
,394 
.620 
,674 
.674 
,954 
.728 
,233 
.782 
,513 
.836 
,793 
.890 
MA+15 
(E) 
26, 
1. 
27, 
1. 
29, 
1. 
30, 
1. 
31, 
1. 
32, 
1. 
34, 
1. 
35, 
1, 
36, 
1 
38, 
1 
39, 
1 
40 
1 
41 
1 
43 
1 
44 
1 
45 
1 
544 
120 
824 
174 
104 
228 
383 
282 
663 
,336 
,943 
,390 
,223 
.444 
,503 
.498 
,782 
.552 
,062 
.606 
,342 
.660 
,622 
.714 
,902 
.768 
,181 
.822 
,461 
.876 
,741 
.930 
MA+30 
(F) 
27,492 
1.160 
28,772 
1.214 
30,052 
1.268 
31,331 
1.322 
32,611 
1.376 
33,891 
1.430 
35,171 
1.484 
36,451 
1.538 
37,370 
1.592 
39,010 
1.646 
40,290 
1.700 
41,570 
1.754 
42,850 
1.808 
44,129 
1.862 
45,409 
1.916 
46,689 
1.970 
47,969 
2.024 
MA+45 
(6) 
28,440 
1.200 
29,720 
1.254 
31,000 
1.308 
32,279 
1.362 
33,559 
1.416 
34,839 
1.470 
36,119 
1.524 
37,399 
1.578 
38,678 
1.632 
39,958 
1.686 
41,238 
1.740 
42,618 
1.794 
43,798 
1.848 
45,077 
1.902 
46,357 
1.956 
47,637 
2.010 
48,917 
2.064 
Ph.D. 
(H) 
29,388 
1.240 
30,668 
1.294 
31,948 
1.348 
33,227 
1.402 
34,507 
1.456 
35,787 
1.510 
37,067 
1.564 
38,347 
1.618 
39,626 
1.672 
40,906 
1.726 
42,186 
1.780 
43,466 
1.834 
44,746 
1.888 
46,025 
1.942 
47,305 
1.996 
48,585 
2.050 
49,865 
2.104 
17 63,522 
2.158 
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Vocal Music Director (High School) 10.o 
***Yearbook Advisor 8.0 
*An employee who maintains a full class load as indicated by 
the class scheduling of the respective school and who has 
been assigned the position of Athletic Director in a senior 
high shall be granted a supplemental contract providing for 
a compensation of 26% of the Bachelor's minimum salary and, 
effective with the second semester of the 1990-91 school 
year, shall have his/her preparation/conference period 
scheduled for the last period of the day. 
**An employee who maintains a full class load as indicated 
by the class scheduling of the respective school and who has 
been assigned the position of Faculty Manager in a junior 
high school that conducts a full junior high school athletic 
program shall be granted a supplemental contract providing 
for a compensation of 12.5% of the Bachelor's minimum 
salary. 
***An employee who maintains a full class load as indicated 
by the class scheduling of the respective schools and who is 
responsible for the publication of a senior high school 
yearbook shall be granted a supplemental contract providing 
for a compensation of 8% of the Bachelor's minimum salary. 
The publication of a junior high yearbook is voluntary and 
not subject to the granting of a supplemental contract. 
8.044 Individual Supplemental Contract 
An individual supplemental contract shall not be 
considered a contract in severalty. 
8.05 »Colleqe Stipends 
8.051 Eligibility 
If it is required by the Board for an employee to 
take additional courses to maintain his/her 
employment in the position to which he/she is 
assigned presently, the Board shall pay the 
tuition for said courses. If an employee is laid 
off pursuant to Section 6.095 and is not then 
certificated to teach any course offered for which 
a vacancy exists, then the Board shall reimburse 
the employee up to $2,500 for course work tuition 
successfully completed which makes the employee 
eligible for another teaching certificate. Such 
coursework must be completed by the beginning of 
the school year following the first school year of 
layoff. The employee must return to employment 
the following year in an available vacancy, or 
pursuant to recall and bumping procedure in 
Section 6.09. 
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8.073 Severance Entitlement 
Any employee who retires on July 1 or August l of 
any year of this Agreement shall receive one and 
one-half times the severance pay in 8.071 provided 
the employee notifies the District not later than 
May 10 of the year in which the employee retires. 
8.08 Payroll Deductions 
8.081 Income Protection 
Payroll deductions for Income Protection 
Insurance, from a company designated by the YEA 
shall be provided by the Board. 
8.082 Credit Union 
Payroll deductions for Youngstown Teachers 
Employees Credit Union shall be provided by the 
Board for all employees who are eligible and who 
request deductions. 
8.083 United Way 
Payroll deductions shall be provided by the Board 
for all employees requesting it as a method of 
fulfilling their United Way contributions. 
8.084 Tax-Sheltered Annuities 
The Board shall provide a reduction of salaries to 
all employees who wish to participate in a Tax-
Sheltered Annuity Program provided that proper 
application is submitted to the Payroll Office at 
least thirty (30) days prior to the first of the 
month in which it is to become effective. such 
deduction benefit for any new carriers shall 
require participation by at least ten (10) 
employees. This requirement of at least ten (10) 
employees is not retroactive and shall not affect 
any current programs in effect upon the execution 
of this Agreement. 
8.085 Cancer 
Payroll deduction for a Cancer Policy shall be 
provided by the Board, such deduction benefit for 
any new carriers shall require participation by at 
least ten (10) employees. This requirement of at 
least ten (10) employees is not retroactive and 
shall not affect any current programs in effect 
upon the execution of this Agreement. 
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shall, upon request, provide to the YEA a 
complete copy of the new plan(s) outlining in 
detail the specifications of coverage to be 
provided by the new carrier(s). YEA shall be 
provided a copy of any agreement between the 
Board and any agency to administer the 
insurance programs. 
D. Each employee shall receive a plan 
description for each insurance benefit 
provided by the Board and shall receive a 
plan description when a change in coverage or 
carrier occurs and the brochures have been 
requested and are provided by the insurance 
carrier to the Board. 
E. Insurance coverage shall continue through 
August 31 for any employee whose employment 
has terminated at the end of the school year. 
8.092 Specific Coverage 
A. Hospitalization Surgical and Major 
Medical Insurance 
The Board shall purchase from any carrier 
licensed by the State of Ohio a 
hospitalization, surgical and major medical 
coverage plan which provides no less coverage 
than provided during the past previous school 
year. Employees should select either of the 
following options: 
1. The PPO Insurance Flan presently in 
effect for other employees of the 
employer. 
2. The current plan through December 
31,1997 after which the following will 
apply: 
a. The SuperMed classic hospital 
network shall be applicable. 
Covered out of network hospital 
cost shall be paid 90% by insurance 
and 10% by the employee up to an 
annual maximum of $2,000.00. The 
aforementioned 10% co-payment is in 
addition to the deductible and co-
pay provision in Section b. 
b. The plan shall be subject to a 
maximum deductible of $50 per 
person and $100 per family and 
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After the day 90 days, there would 
be no more benefits extended for 
this coverage in a benefit year. 
d. Insurance committee - The Health 
and Welfare committee will review 
any areas not specifically detailed 
in the benefit booklet. This 
committee shall include two voices 
from the Union, two voices from the 
Board and one voice from the 
carrier. Each entity may have as 
many people as they choose 
participating in the discussion, 
but as far as the voting rights, 
there are a total of five votes. 
Each case will be presented and 
each corresponding side will be 
able to present their case. 
However, the total time to debate 
each issue will be limited to one 
half hour and then a vote shall be 
taken. Each case, in order for it 
to be considered an exception, 
shall be brought before this 
Committee within 3 0 days from the 
occurrence unless District and 
Union parties agree to extend the 
30 day time period. The carrier 
representative shall serve as 
facilitator of the Committee. 
Meetings shall be held at least 
every other month, unless at the 
written request of either party, 
meetings are scheduled sooner or 
later. 
e. At the time of hire for new 
employees, and each November 1st 
through 31st, all employees shall 
select either the PFO or the 
modified traditional plans 
referenced herein. 
B. Dental Insurance 
The Board shall purchase from any carrier 
licensed by the State of Ohio a dental plan 
which provides no less coverage than provided 
during the past previous school year. The 
plan shall be subject to a maximum deductible 
of $25 per person or $75 per family per 
school year. 
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2. Maximum Amounts and Services 
The plan shall provide for vision 
examinations as needed; and lenses and 
frames once every twelve (12) months. 
3. Eligible Expenses 
The plan shall provide for the payment 
of the usual, customary, and reasonable 
charges for such items as: 
(a) Examinations 
(b) Materials for single vision, 
bifocal, trifocal, and lenticular 
lenses. 
(c) Frames 
(d) Contact lenses either necessary or 
cosmetic. 
6. Disability Income Protection insurance 
The Board shall coordinate with any carrier 
licensed by the State of Ohio a disability 
income protection insurance plan to be 
effective for each employee, who pays the 
premium therefor, until such employee 
qualifies for disability retirement benefits 
under the State Teachers Retirement system. 
Such plan shall provide benefits as follows: 
1. A maximum monthly benefit of seventy 
percent (70%) of the employee's regular 
monthly salary less any other disability 
benefits received. 
2. The benefits shall continue until the 
employee is able to return to work, 
qualifies for disability retirement 
benefits under the State Teachers 
Retirement System, or reaches age sixty-
five (65), whichever occurs first. 
3. Benefit payments will commence after a 
waiting period of fifteen (15) workdays 
or nineteen (19) calendar days from the 
date first absent from work as a result 
of the disability. 
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B. Cash salary 
An employee's cash salary shall be equal to the 
employee's total annual salary and/or salary per 
pay period less the amount of the deferred salary 
for said employee and shall be payable to said 
employee subject to applicable payroll deductions. 
The Board's total expenditures for employees' 
salaries as specified in sections 7.031 E., 8.02, 
8.03, 8.04, and 8.013 of this Agreement and its 
employer contributions to the state Teachers 
Retirement system shall not be greater than the 
amounts the Board would have paid had this 
provision not been in effect. 
The Board shall compute and remit its employer 
contributions to the State Teachers Retirement System 
based upon the employee's total annual salary and/or 
salary per pay period. 
An addendum to each employee's contract or salary 
notice (for hourly employees) currently in effect shall 
be prepared and distributed which states: 
A. That the employee's contract salary or hourly rate 
is being restated as consisting of a cash salary 
and of a deferred salary which is equal to the 
amount of the employee contribution to the State 
Teachers Retirement System being "picked up" by 
the Board on behalf of the employee; 
B. That the Board will contribute to the State 
Teachers Retirement System an amount equal to the 
employee's required contribution to the State 
Teachers Retirement System for the account of each 
employee; and 
C. That life insurance, sick leave pay, assault leave 
pay, severance pay, supplemental pay, extended 
service pay, worker's compensation benefits, 
unemployment compensation benefits, or any other 
compensation or benefit which is indexed to or 
otherwise determinable be reference to the 
employee's rate of pay shall be calculated upon 
the combined cash salary and the deferred salary 
of the employee. 
All subsequent contracts and salary notices for 
employees shall comply with the provisions of this 
section. 
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2. Any program that has at least twelve (12) students 
in either Level I or Level II and has between six 
(6) and eight (8) students in the opposite level 
as of the conclusion of the recruitment period 
will be full-time in the next school year and each 
teacher will be full-time, providing student 
enrollment reaches fifteen (15) within a three (3) 
school year period. 
3. Any program that does not have at least eight (8) 
students in either Level I or Level II will be 
combined and one teacher shall be retained full-
time, providing at least eight (8) students are 
enrolled. If eight (8) students are not enrolled, 
the course may be eliminated from the vocational 
program. If, by the completion of the next 
recruitment period, student enrollment does not 
meet the requirements of either one (1) or two (2) 
above, the course may be eliminated from the 
vocational program. 
9.02 In the event that the required number of students are 
not enrolled as of the completion of the recruitment period, the 
teacher teaching the program may be RIFFED or reduced to part-
time as appropriate and in accordance with Article 6.09. 
9.03 In the event that sufficient additional students are 
enrolled as of the last day counselors work during the school 
year, the teacher shall be recalled. No course shall be removed 
from the roster of available courses for selection by potential 
vocational students until the last day counselors work during the 
school year and providing student enrollment is insufficient. 
The YEA President shall be notified whenever courses are 
eliminated. All new programs will be full-time for the first 
school year, and thereafter shall depend upon enrollment, once a 
school year begins, there will be no splitting, combining, or 
canceling of programs, unless enrollment falls below the minimums 
provided above. 
9.04 The parties to this Agreement recognize that the 
educational needs of all Youngstown students must be met. In 
order to do so, vocational education must be an integral 
component of the curricula. To maximize the benefits of 
vocational education for Youngstown students, the YEA and the 
Board agree to form a Vocational Education Committee to: 
A. Review and revise the recruitment and enrollment 
practices to assure that students are aware of the 
educational and employment opportunities available 
through vocational education. 
B. Review the existing vocational curricula to assess 
100 
by these negotiations will remain in effect until 
mutual agreement to change between the Board and 
the YEA, or through further negotiations. 
10.032 Inconsistencies 
This Agreement shall supersede any rules, 
regulations, or practices of the Board which may 
be contrary to or inconsistent with the terms of 
this Agreement. 
10.033 Individual Contracts 
Provisions of the Agreement shall be incorporated 
by reference in the individual contract or 
statement of conditions of service as submitted to 
employees. If an individual contract between the 
Board and an employee contains any provision 
inconsistent with this Agreement, this Agreement 
shall be controlling. 
04 Severability 
10.041 Legal compliance 
It is understood that this Agreement is subject to 
and shall operate within the framework of the laws 
of the State of Ohio. 
10.042 Validity of Agreement 
If any article, section, or clause in this 
Agreement is determined to be either inconsistent 
with legislation or contrary to law by the highest 
court of competent jurisdiction to which an appeal 
has been made, such article, section, or clause 
shall become null and void without affecting the 
balance of this Agreement. 
05 Duplication and Distribution 
10.051 Printing and Distribution of Agreement 
As soon as is reasonably possible after the 
parties have formally ratified this Agreement, but 
not later than thirty (30) days after the parties 
have proofread and executed the final, camera-
ready draft, the Board shall have copies of the 
Agreement printed and distributed to each 
employee. Employees hired thereafter shall also 
be furnished a copy of the Agreement by the Board 
upon employment. 
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the employee for the employee's per diem salary for the days of 
September 16, 17, and 18, 1997 from the salary schedule. 
The YEA, its officers, members, agents, and individual 
members of its bargaining unit (herein collectively referred to 
as YEA) and the Board, its officers, members, agents and 
employees (herein collectively referred to as Board) release the 
others of them from all actions, suits, proceedings, claims, 
demands, and liabilities whatsoever which any of them at any time 
had or has up to the date of signing this Agreement for or by 
reason of or in respect of any act, cause, matter or thing 
arising out of or during said strike, unless otherwise 
specifically provided in this Agreement; further, any ULP charge 
or lawsuit or other action filed in connection therewith by 
anyone mentioned herein shall be dismissed with prejudice. 
10.08 Insurance 
There shall be no interruption nor other lapse in the 
insurance coverage specified in the provision of Section 8.09 of 
this Agreement as the result of the strike from 12:01 a.m. on 
September 16, 1997, to and including September 18, 1997. 
10.09 Salary for September 16. 17 and 18. 1997 
Per diem salary for the days of September 16, 17, and 
18, 1997 for employees who were not at work on those days shall 
be deducted in equal installments from the paychecks issued on or 
after October l, 1997 through August 31, 1998. 
10.10 Strike Related Issues 
The school calendar will be extended by three (3) days 
to be selected by the YEA and approved by the Superintendent. 
These days will be for the purpose of replacing the days of 
September 16, 17, and 18 during which the students1 education was 
interrupted by the strike. As a gesture of good will and concern 
for students and to bring this strike to a rapid resolution, 
these days will be free of salary cost to the Board. 
10.11 Duration 
This Agreement shall remain in full force and effect 
from the beginning of the 1997-98 school year until twelve 
o'clock midnight, of the last calendar day preceding the 2 000-
2001 school year. 
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APPENDIX A 
GRIEVANCE FORM 
Nana of Grievant 
Assignment 
School Building 
Date Grievance Occurred 
Data of Stap ona informal discussion with principal or immediate 
supervisor 
A. Concise statement of the grievance, including the facts upon 
which this grievance is based and a reference to the 
specific provision of the agreement, allegedly violated, 
misinterpreted, or misapplied: 
B. Relief Sought: 
Signature of Grievant 
Date 
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PHYSICIAN'S CERTIFICATION 
IF ABSENCE IS FOR PERSONAL ILLNESS OR INJURY, AND EXCEEDS FIVE 
WORKING DAYS, THE FOLLOWING STATEMENT MUST BE COMPLETED BY YOUR 
PHYSICIAN: 
This is to certify that has been 
under my professional care from , 19 to , 
19 inclusive, and was unable to work during this time. 
The nature of illness or injury is/was: 
(Date) (Signature of Licensed Physician) 
One copy must accompany time sheet when submitted to Payroll 
Office each pay period. 
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To ba completed by Administrator 
(Substitute be needed) 
School 
Cantral Office 
Approval By: 
Please submit in triplicate. If approved, the white copy 
will be forvardad to Payroll Office, the pink copy will be 
retained by The central office, and the yellow copy will be 
returned to employee. If not approved, all copies will be 
returned to employee with appropriate notation. 
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(To be filled in by central Office) 
Death (Deducted from sick leave) 
Illness in Immediate Family 
(Deducted from sick leave 
Visitation or Meeting (Not 
deducted from sick leave) 
Vacation (Not deducted from sick 
leave) 
Other 
(To be filled in by Employee) 
Expenses 
requested: 
Mileage 
Plane, bus or 
railroad fare 
(Please check) 
Central Office 
Approval By: 
Registration fee 
Meals 
Lodging 
other (please list) 
Fund Source: 
Date: 
Please submit in triplicate. If approved, the white copy will be 
forwarded to Payroll Office, the yellow copy will be returned to 
the employee, and the pink copy will be retained by The central 
Office. If not approved, all copies will be returned to employee 
with appropriate notation. 
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17. Status of Activity 
19. Agency Involved 
21. unsafe Mechanical/ 
Physical Condition 
18. supervision (if yes, give 
title 6 name of supervisor) 
Yes [] 
No [] 
20. Unsafe Act 
22.Unsafe Personal Factor 
23. Corrective Action Taken 
or Recommendation 
24. Property Damage 
School $ Hon School $ Total $ 
25. Description (Give a word picture of the accident, explaining 
who, what, when, why and how) 
2i. Date of Report 
27. Principal's signature 
28. Report Prepared by (signature 
& title) 
29. Witnesses (if any) 
WHITE - Business Office CANARY - Health Office PINK - school 
GOLDENROD - Employee 
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APPENDIX 6 
Youngstown city Schools 
Youngstown, Ohio 
CERTIFICATED EMPLOYEE OBSERVATION FORM 
EMPLOYEE SCHOOL TIME 
DATE 8UBJECT(S) AND GRADE ' 
(Key: S-Satisfactory; NI-Needs laprovement; U-Unsatisfactory) 
| 8 Nil 
1 
U NOTES 
EMPLOYEE PERFORMANCE: 
Teaching Techniques 
Skill in Presentation 
Knowledge of subject Matter 
Judgment in Use of Materials 
Recognition of Individual Needs 
Pupil Participation 
Stimulates Good study & Work Habits 
Adequate Lesson Plans 
Relationship with Pupils 
Classroom Discipline 
Room Environment 
PROFESSIONAL QUALITIES: 
Attitude Toward School 
Attitude Toward Teaching 
Professional Relationship w/Parents 
Professional Relationships w/staff 
Supports School Policies 
Willingness to Assume Extra Assignments 
Cooperation with Administration 
Punctuality 
PERSONAL QUALITIES: 
Appearance 
Accuracy & Effectiveness of Speech 
Self-control and Poise 
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EMPLOYEES OBSERVATION FORM 
EMPLOYEES NAME: 
Xl PLAN OF ACTION: 
1. Evaluator'8 recommendations for improving 
performance: 
2. Evaluator assistance to be given: 
3. Length of time for attaining desired improvements: 
4. Consequence that may occur if unacceptable 
improvement is not shown: 
118 
APPENDIX H 
Youngstown city Schools 
Youngstown/ Ohio 
CERTIFICATED EMPLOYEE 
EVALUATION FORM 
Grade and Subject(s) 
Years in This School 
Employee 
school 
Total Years in Youngstown School Year 
(Key: S-Satisfactory; NI-Needs improvement; U-Unsatisfactory) 
EMP EVAL. 
EMPLOYEE PERFORMANCE: 
Teaching Techniques 
Skill in Presentation 
Knowledge of Subject Matter 
Judgment in Use of Materials 
Recognition of Individual Needs 
Pupil Participation 
Stimulates Good study&Work Habits 
Adequate Lesson Plans 
Relationship with Pupils 
Classroom Discipline 
Room Environment 
PROFESSIONAL QUALITIES: 
Attitude Toward School 
Attitude Toward Teaching 
Professional Relationshipw/Parent 
Professional Relationshipw/staff 
Supports school Policies 
Willingness to Assume Ex. Assing. 
Cooperation with Administration 
Punctuality 
PERSONAL QUALITIES: 
I I I 
Appearance 
Accuracy & Effect, of speech 
Self-control and Poise 
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APPENDIX I 
JOB DESCRIPTIONS 
(Printed in separate document) 
APPENDIX J 
SCHOOL CALENDAR 
school calendar for each year shall include the 
provisions for the 183 workdays within the school year: 
Labor Dav Labor Day shall not be a scheduled workday. 
Teacher's Meetings A teacher workday without students 
in attendance shall be scheduled on the weekday 
preceding immediately the first day of student 
attendance for the school year. The parties agree that 
this day will occur after Labor Day in all years when 
it is desirable within the full calendar. 
NEOEA Day The day in October designated as NEOEA Day 
shall be an employee workday without students. 
Parent/Teacher Conference Days Two Parent/Teacher 
conference days shall be scheduled. One shall be on 
the Friday next after the end of the first grading 
period and the other shall be on the Friday next after 
the end of the third grading period. 
Thanksgiving Recess Thanksgiving Day and the day 
following shall not be scheduled workdays. 
Winter Recess A winter recess shall be scheduled to 
include, to the extent feasible and reasonable, two 
full weeks beginning no later than December 23 and 
ending no earlier than January 2. 
Martin Luther King Jr. Dav The third Monday in January 
shall not be a scheduled workday. 
President's Dav The third Monday in February shall not 
be a scheduled workday. 
Spring Recess A spring recess shall include Good 
Friday and the week following. 
Memorial Dav The fourth Monday in May shall not be a 
scheduled workday. 
Teachers' Report Dav A teacher workday without 
students in attendance shall be scheduled for the 
weekday immediately following the last day of student 
attendance for the school year. 
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For certification relating to care for the employee's serloualy-lll family member, complete itema 13 thru 
17 below aa they apply to the family member and proceed to Item 20. 
13. Is Inpatient hospitalization of the family member (patient) required? • Yes • No 
14. Does (or will) the patient require assistance for basic medical, hygiene, nutritional needs, 
safety or transportation? Q Yes D No 
15. After review of the employee's signed statement (See Item 17 below), is the employee's presence 
necessary or would it be beneficial for the care of the patient? (This may include psychological 
comfort) • Yes Q No 
16. Estimate the period of time care is needed or the employee's presence would be beneficial. 
Item 17 Is to be completed by the employee needing family leave 
17. When Family Leave is needed to care for a seriously-ill family member, the employee shall state the care he or she 
will provide and an estimate of the time period during which this care will be provided, including a schedule if 
leave is to be taken Intermittently or on a reduced leave schedule. 
18. Employee Signature 19. Date 
20. Signature of Physician or Practitioner 21. Date 22. Type of Practice (Field of Specialization, if any) 
•UA QPO: 1M3443-134/U3K 
